oAt UBRAl cdl-3 ol sHUERA
Alls yeuisel HE vl Waead oed
sl yeuisat WdAlA  (Performance
Appraisal Report) ELHE $cl LG,

%R UBIR
AL aglae (Qeuoat
8Acl SH(S: WEA-1009U-152-5
AR, atitlletorR
dAlfluw: 19/0% /720U

R clla:
(1) AUHA délae (QAetdlell dl. 39.3.¢eall st sHIs WeAH-11¢Ee-5

Yl doall:

Lo R8Il sHARRAAL Wiololl Bclldd Aral U AAdal daUl AHl $AAA
(Q3tet ofltl 243 sRcllofl stfausl 2idell YAt Gt dud B sH-1 ol
sAcl YR sclHl MAA B,  RURWUE dudlaud aHl adladl w3Raud
Hoololl YR SAUHL AUAA 8.

2. AHA aglae ([Qewdlell dl. ¥.3.201% ol 6Acl 5HIS WSH-10R043-
usey¥-s Ul oA URSRell cldl-2 el Aoltell Gurell saletl w@siA
(el Aatetl UESERA Ratet) W alls sl yeaise wdald

( Annual Performance Appraisal Report) Aol usld ax 2093-1% ol wHAML
A 8. A ¥ YHIA AU ARl dRaldal dal (Aot ARaue Aaodlell
At cl-30l sHARRA MR ugl dlls yeaisol wdald usld wHAM
dletelle URsR8(ledl ([Qureu d60 &

5 R d :-

1 uRsRMlell sty ydsell [QuReual 2id A sAcatil A B ¥ , U3l
sHUARBA sHo0Rlott s Heuisotoll 3 M2 sletoll Wistdll Wdeuet dAvel
WUAell Gt A A $H-(1) GURell sAcloll YA el RAURME iletdll
UBAUA Aol dAHd YA adl-3 olt s1UFBN Yl dl. 31.03.201U «ll
UYL € sl w1 B.



. Al R ARsRetl adl-3 Aadlell i AR alls
sO(Rlotl yeuisel M2 sl yeatisel usld dl. 01.0%.200uell  wuel
UHAHL clelcHl A B, dl. 01.0%.200Ul AU UBReAl dHH adl-3
Aaletl s3ARRAA stH0Rle] Healisat cviclell staldl vt WA WA AN
UREle-1 Yoot uasl ud URRe-2 Yo [Rad 2dd uHaHaleHl
AUYsUR yul scllell BA. s3]l Yealisol wdaled Awal dell dHiH
Yol ul Al uRRre- 3 yoyololl WA daUl BclEell HHAOL
eet atRlell sl Aeudet da A URERe-¥ yxole] Rad
s3] Helisot APl U WAA 5:cllef 34
Aoctetl ABAUEAS{oAl §5HYUL A AMoll U,
(2l Usau)
sltaol AR
UM delae Qe
et UBIR

u(q,

Hiot. AsAUASlatl v ARSI

Hiot, Yuro{8llett 2491 uRs(

Hiat, 123l 2050020302061 viold ARl

Hiot. QUL Acisllott Biotd uRs

Hut ARASotl sttast AR, uR A, dUitledrR

o ARAS(, oA & Acll WAL, WHELCE

« AR, dxAd [Quuaen R, sitllatorR

« ARAsll, oA dABER] R, dliElletdrR

o« ARasll, apAd Yad Aal uiedll Hsa, aitlladr

« ARasl, yxRAd Yebl Aclt Boyete, dlitlletdlR

« AR, oA ol Act uriedll Hsa, dlilatorR

« 213{l , AR SIS, WHELCE

GuaRasll sl Act, UM adlae Qedl, AR, AitotoLR
AsGo2 WotREAS{ , oAUt AU WHELCE

Al AsLGo2 ¥ARAS(, oA A% , WUHELLE /L t01R



AUHA dglae [Qewdtstt U s, 1 2wl

WR AR (@l wu@st8l, wHeLdle sottletoR

2R{Bo2 Sl S, wHELAE / AN ElotoR

SlAR82 wtRAS(, URER ULAH AlSY AUl UL, WMHELAUE-LY

HRAAUAL AT @Qedl (AT wicdlellasRA/  uiclell dst 360l $AZARN
G5l YUoll Hisclclloll [Qoldl W)

dlad Asat ARSI AAse siea

RAsz sisc
. YA gl







(To be filled in by Establishment Branch) 4l @12l H&5H AL elRclloll 84l

AL L oll dAflwa9/0% /209U oll U813 621 ol. USE/A001W/ASR/S Ul (BlsieL

Rl 4

Form of Performance Appraisal Report for class Il employees of The Government of Gujarat (Except
stenographer teachers and Technical employees)

913Ul URS1Rll cdl-30il s3{URL 2 12 s3] Yeuisot Mauct

Section I- Basic Information / \,ua(ﬂs Hl@rﬂ

Name of the employee reported upon

sHUR of sttt

b (Qewat/vtel/5A3Nef otlu:
3. U@ wute] ot ual sl g81 (Qote
(EL.ct. yasl i, ¥Hlot slncell auvt adlR)
4. Designation:
aa
S Present Post:
sletoll §lal
6. Date of appointment to Present Post : / /
sletotl el UR [Augsell dtflu
7. Performance Appraisal Report for the period from to
Yellotl i/ wizell sto(l3l yeuiset udauc
8. Date of Birth:
%ot Allw
9. Reporting and Reviewing Authorities M3 cllcd AWellR A Al 526112 At@sil
Authority Ult[@s3l Name & Designation ollH Aol 8l&l Period worked SLHI{3loAl UM
Reporting Authority
WSalA ABatlR
Reviewing Authority
wla setR
10. Period of absence due to on leave or other reason(s) /%lell 5 Ul SIRAIUR % URell A2stdlell
Yect:

Period ™HA2UON

Type Usl?

Remarks / [éU«lQﬂ

On Leave (Specify type)
RALUR

Others (Specify)
ol SRNAR




11. Training Programs attended. / Al stisHul él"o”\'q WA Sl Aofl (QotAl.

Date from / ARluell

Date to/clt3\wt Yl

Institute / el

Subject/[abl?.{

12. Please give the details if the employee had held the additional charge of any other post for three months
or more. Aol A A WS cllctoll AHANOU M2t 2@ HA ¥ Al ay UM MR ARl Sl

ARt Sl Al o{lAo{l (Aot uysud etell. (A Hiolesls Yol -1.9)

$H | Date from / 3w &l | Date to/cltZlut Yl

The name of office and name of Post
dulrell sclcl deudet &l Q

53| Ul YR ollH

13. Overall Grade of last three year’s Performance Appraisal Report dlcl 2@l c¥al allls sto(ldl lic—el'lfsot

USCUA ASER YRL (YA HIOTELS Yo -1.9)

54

Period / AHA2LLOU

Overall Grade/ASER dJRl

Date:

Place:

Signature on behalf of

Establishment Branch
dol@d H3sH vt acdl udl




Section Il Self Appraisal / @RI Sol

1. Brief description of duties :(Objectives of the position you hold and the tasks you are required to perform, in
about 100 words) Hul §2%\e] gsHi cdlet: (AU B &L 1Rl 5A Bl A R gl Al dal Aoi@d

g2clloll 5lio] cllet, I 100 A€ol HALELHL 5R9)

2. Please Report your Significant Accomplishments during the period of report (no enclosures to be provided)
YU sololl AHANOL et R AR 1M1l URYEAL cteid auad(@stel %33l otell)

Sr.No. Activity and Accomplishment

3. Please indicate utmost three specific areas in which you feel the need to upgrade your skills through training
programs . M MR SlacHl dlell sRl YuRl srelloll w3RauA sRudl dat dat Adllell ARl

Al e

Date: Signature of employee

Place: wdalld ds0atl sHURAl 1l




|

SECTION-III

Appraisal

YISl

(AL UL WS AWl w@sEA eRA)

Assessment of Reported Employee. WSclA 3600l Sliill'ﬂci YEUiSol: (Grades should be assigned

on a scale of 1-5, in whole numbers, with 1 referring to the lowest grade and 5 to the best grade. 1 ol Wl B
Yorol el uclloll ® w2l 4 Al oflaul oJlise] wWal u WUl QUL JJRlise] Yudt 52 B.) (YA Hdlesls
YAUoiAl: 3.9)

(A) Assessment of work output /51l GeULE Sclle] (25 marks )

(100 Marks)

Activity Marks Reporting Reviewing Initial of
up to ; Authority Reviewing
Anthority Authority
(1) | Delivery on job function [ad s stHell | 0-5
URyulcl
(2) | Quality of Output /8¢ stHe{l dpatcitil 0-5
(3) | Accomplishment of extra ordinatory  work/ 0-5
AAUREL stHe(l yell
(4) | Ability to Follow up on pending litigation and other 0-5
important work items %{ajclr[[ stHo(131
(5) | Communication Skills/ Ycll2at Slalc 0-5
(B) Assessment of personal Attributes / B0l (@AM ARAe] HeUiset (50 Marks )
Marks Reporting Reviewing Initial of
Activity up to . Authority Reviewing
Authority Authority
(1) | obedience /5clea deURdll 0-5
() | Attitude towork /8514 Ucg] ccQl 0-5
(3) | sense of responsibility /%< ELSle{l ailcsll 0-5
4) Inter-personal relation and emotional Stability 0-5
/uldr Al doldl uUa coRlRH
RARC
() | piscipline and conduct / [QRcl AU clclQjs 0-5
(6) Punctuality,/[aalmddl 0-5
7 Ability to prioritize work 0-5
® | Initiative /udcig@ 0-5
(9 | coordination ability /2sEel cllell &Ml 0-5
(10) | Team spirit /3lH @llcoll 0-5




(C) Assessment of functional competency / stalatHclle] YISl (25 Marks )

Marks Reporting Reviewing Initial of
Activity up to . Authority Reviewing
RiAmn Authority
(1) Knowledge of laws/rules/procedures/IT skills 0-5
sLRAEIRAL/ (Al yBadl /ausdledl eastdl
2) Ability and Extent of citing Precedent and 0-5

specific rules in notes ol ML Ao [
/0Ll aiscltoll sl

) | skill of noting and Drafting/slltl ¥al 0-5
YAEAUatoll vesd

C)) Skill of record cIassification/?SS CD[[S%Q[ 0-5
scllo{l AlAScl

®) Ability to use computer in daily office work /1% 0-5

Aol sAI sl s1RjeRall  GuRlloL
scllofl el

2. Integrity: Please comment on the integrity of the employee, Y@sd: syl Aol sl @ sl
oot AU @Y1 Ul (Rl HlE dls YUl 3.2)

3. Recommendation for domain assignment (Please tick mark any four) : sLHO0Redl Auell 12 etcHeL: (Al
HTEels Yol 3.3)

Culture and Establishment Legislative and Project Planning
Information Court matter
Accounting Field work Project IT
management
Inquiry Matter Service Co-ordination
Matter

4. Overall assessment (Total Marks on the basis of cols. 1 (A),(B) and(C) above out of 100.) USER I;LC—?llSGt
(Slet 2 ot (A),(B) el (C) HL AUAML AUAA 2JRLoll $EH URUN,200 dfRiHiell ) (il Hole s Yol

Place: Signature of Reporting Officer
(RAS A cAvatlR U@ sl udl)




Section IV - Review [Aewol- ¥ uxlau

1. Do you agree with the assessment made by the reporting officer in section Ill ? (In case you do not agree
with any of the numerical assessments of attributes please record your assessments in the column provided for

you in that section and initial your entries). HUSUA AWollR $HUR A (Aeo-3Hl Mdaet ds0ioll sHURL
ledd 5¥A HEisol A U AHA 6L 2 ( 58 AvALHS Yelisel ¥ [QAMARD A8 AU dHd o1l dalt
(SAHL Ul HIZ2 dUHL HUAEA SLAHML vl Yeuiset ealcl g8l udl s:cl)

Yes, &l No, ll

2. In case of difference of opinion details and reasons for the same may be given. ?J{@U.li{ *ga usdl sl
A BRUHL Aett (Aot stel wruaal. (YA HlE els YRR —¥.9,% R)

3. Overall assessment ( Total Marks on the basis of cols. 1 (A), (B), (C) out of 100 in Section 3 ) USER lLC'?iiSd
(GOl 3 ol SlAH 1 (A), (B), (C) Mi UMl AUAA dLlell & UGN, 100 il ) (yll Holeds
YRUAL ¥.8) = scsssssssisnsn

(If the reviewing officer differs from reporting officer e Advatlk s Ul wHlats s3] Aot usdl
Sl A Bl %)

Date: Signature of Reviewing Authority

Adlu: wllats A@stled ud



AL ol dAtlut: 19/0%/209U ol 6 of :-USEA/A0R01U/ASR/S UL8af [ASLRL

yRRre-2
s3] Yeuisol Wdalel Yol sl Hido] UHAUAS :

u%cuaoj oM ( Reporting Year ) :- st gla af (Financial Year)

No. Activity Cut off Dates
- ygRR dAlu 3 d
udal stHo(l:l
SREEE(
1 | Blank PAR form to be given to the Reporting officer by the | 15" April
Administration Division B8l AU&cllet Avclloll ® A USAUA ABAR
@51 vAUSR s110(13] Heauisot AUS U HESH AWUA }UC.
2| Self appraisal for current year U6} o] eI S0l 15" may
3 | Appraisal by reporting authority U3cllcl cluioliz dcllstdl gzt | 157 June
lIEL]
4 | Appraisal by reviewing authority ¥3{lets Uct[@st3] sl Yeuiset 7" July
5 | Disclosure of PAR to the employee reported upon At si{audl | 7" August
A s3] Yeuisol dallctsll stset wuucl
6 | Comments of the employee reported upon, if any %l dciflc s1iUudl 30" August
ofl Udcllct Aol yulct Sl A Al
7 | Forwarding of comments of the employee reported upon to the | 15" September
reporting authority/reviewing authority as the case may be. oA
AR ofl AuisA @] usdl wdald cduratir sl las
Adl@sRA Ascll vuudl.
8 | Comments of reporting officer / reviewing authority on Re- | 15™ October
consideration plea and disclosure of decision to the employee
reported.
Aol d sHARL ofl Y3l UR WdalE cAvott/AHall 52012 531U
B s Ul Wl An@d 5313 A Aeiatsdl 2ue sl sl
9 | Representation to the Referral Board by the employee reported | 15" November
upon.
oA 53 AW %A 6§ UMat Yl 5=l
10 | Conveying of representation to the Referral Board along with the | 15" December

comments of reporting authority/reviewing authority. ol
sHARAl gl Wdald dAretlRAR] s6tR sHALAl st
Ul 25 oS Ascl 2uucl.

11

Disclosure to the employee reported upon and end of entire PAR
Process. dolld 53U o 29t cll§otl Adacll st scll ua

stHa(13] yeuisot Udcctoll Yt Bid

31% January
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(13)  USAAHL AR A VLodlHl (5H-¢) HBcUA AvolR, AMlall 5012 UTURSIERAGAL ot Sl&l Al HHANOL
wUYsu ealaal, el ARt AR o A clloicloll UR VAEA % 3 AUallct AR 5lol HsEHUSA .

(L¥)  $H-0 ML 2% UR lclloll 5120, cttellH M2 oLl Slelloll 5120 AU Aol S8 SIRRIUR §3% UR AR81% Slell
I\l BeAW sl

AW)  $HAq Ml AP 360l sHAIRA Mol wHpILAL et Al Anadd S A Aol [Qatdl
wuaell 8.

19)  sH-1R Hi Aol s1AEL A 518 UL wRULell ARl Hd ¥ Aell cy UM HER diRiell A% A §lat dl i
et AYPIUR eRal. ckliRuetl A% HI2 B8 uedtell stoldl yeaulsol ABaE cutcllotl otell.

(1.9)  5H-13 Hi Aoild 51131 otl Decl ARl ctioll s3] YERuisot UFAUAH AOAA ASER IR S IRl drcllstl
. Dectl ARl Al WRWR Recll wdald Al Sl olatefl [@Qatdl eull. yrieustell Gedwu sclsll atagasdl ol
9Ll ot AL Ao 511Ut vteto(l MBcucHl e2lAd AsER AEYLe(l (Aot ucodl 234

[Qeudl - 2 :- LS eRdl HiZo(l YAt :

(1)l AL AUSAA 36010t Aol s A Yo % 511 Yds HRallell B.

AL [Qewotell sH-H AUIAUA vtk 5HAURL A Aoll §29%81 Ul FAUGEIZ Al AUBUA clilot, UtHLeA I cAdLdL 100
9A6EL 5l B o8l A A s2clle] B.

(RR) Al [Qewdtell 512 Hi AR sHAFl A B Yeuisotoll AU €t [Ract spAAct s1H(RLAl
URyElAL 3 wruccle] 8.

(3)  5H-3 Hi A3l 360ell 53TAUE| A Axoll Slatcuml el gL YRl L dct 2L &AL eallacliotl B.




(3.9)

(Qewol-3 : A cvtelR s3I gLl oL-3 el Mol YUl :

sH-1 ML SRR st s1(lEle] ojRuas Yealiset sRal HiZell Roleus sanl wUcl B, sUdlA st

EUsotHl al €R12let sRclloll sLH(IFlett elo13 B siallotl caisl ealde B, Aofl stolldlott Aot sr{uEl A
s2et 50 Bl AlA 53l B A ol udauct cuietiz ARSI A Anes wllan 5612 wRSER, s ol
BUColl 28 8. 1l U ol et Yool Rl uituclletl B weil 1 el ol ofatise] el u Well Gl djRlise] Yot 52 D

(3.)

5H-2 HU Adalet cuellk @SR Aol 5393 ofl @Sl otold 2ure @yl wucsl 233

YHIR Lo Sleti eRel aura ol yotsll stelutu@ vejucle] 223

(A)

(B)

(€)

(D)

(3.3)

Aol s1AR ofl you@sc eisiell uR 8 A Aol s Aydiud yu@s d An e ealag
e,

SleFuRL 2t Rl Slat dell ABNML “UAL olltl AUAA B” of AUIRL 56 A ol A wRUcuL Yasoioll YL
sl uRcll ReSA.

As WAL AYuuiiotdl ol scll A W AR Aojalcdl silatdl sl ucll ASA. 2 oAltioll otsct el
s3] HRliset RUE WA wllats UESER % sl ASA ual ullats u@ st HA-wucll stiad
Bsuell sl Rl A YRl 5. @l YU@Scll sl YHIRA 524 3 vitotdll ol cricll auset otell e
Bdale AvetR U[SsEA e wRlag ASA ¥ Aal Wssa Aefa sl W2 Aei®d 53903 ol 1o
vdclset sclloll Yol UHA HAA ot2ll uecl Adl dolBc 193] ol YH@S AL sitotd Sle @3t olotdl
dana 1O otell.

%l SlcAl-Huoflefadl siRlcudlot uRauR AeiEd s ol YRSl 2idell 2ist2Q g2 Ul A wdauct
cvtellz AUEsERA dol@ld 511038 WH@ls § A Yool 2uwe ol 514003 HeRliset MIcUctHl uDA sal
HRe ulats AR URsA Sl 5RASUsAR wuc(l RS,

1 28l AU WLASRAA UHAt HA Al A $8l5t uRL 511213 yeuisot WM Alucl HZ B5d (B) Yool
stlaltsl sl BA wA AoiBct 519U A Aoll 2L sl B,

S| Aofclcl stlasl scltoll WRRUA 2st Al WULASRAR UMt URL of HA UA £ URL ot UL A Aci®d
sHAI ol ccdgjse] ay uH 1R (RaRl 52g BEA ual GUR (A) ual (B) Hi WUl Yol stictdl s2cll
S5,

513 Hi AUSAUA 3500l $HUR] BUlL Y stlatddtell st 530 2 Aol A, USAUA Aot ARSI A 1wy

“» of| [Aatlell 531 £ 2dctelon .

(3.%)

sH-¥ ML U2A 3 ASE HERUSAH! UIAUA Aotk ABSIEIA L % [Qetdletl $H-1 Ml wWAA dRlell et

ARl Auclloll 239\,
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Qeuol-y : u-laiell ewdt eal Hizell YUl

5.0 Qoo wlan 52012 A@sAA eralell B, aHlats wE s3] B Mdalld dretlR AR s ([Aewdt-3 Hi
HRUAA YA A AHA St Al “61” UR W WAHA Sl dl “oll” UR “V” 5. AUl ot fla A Bruul, ullats
$HAFL A W 3 HIZ Ul HAA SlAMR)HL URHEA W2 Wdloll 5100 sRudcl $ABald B ual A{lets
ARSI AHA Sl A AHA 2L SleAM Ralloll 3R otell.

¥.2)  uHlats wEsdl B Addldd Aotk AU@sIFA (QAedL-3 oll Sletmd ¥ &l g 1l AUAA JJRlLs U At ot Sl Al
Anal Lol Rl AREL AfRL UL 23 B el il 2L YslRell 3812 2t &l uilats AU s uysud usl sell da
w12 uHlats S GlRl WAL IRl AU AML WA Sl UR AL [Qewdl Med ¥ ([Aelol-y ofl Slet R Aal 3 M
UAH[A W2 Wdlott 51200 Rl $BAULA B.

(¥3)  Alets RsEA M3alcoll [QAedL 3 oll Slet 1 Hl AUSAUA AMatR HBSIIL 5l AU 2L AUAA Sl AL
UMY YEUSol ol WiollMl (Overall Assessment) WRL 3 Hi s:ARL A 100 dJRiHiell AN A QL cviclioll U U %L
wlets @ s3] At cdvtotir ARSI WA AU At o A (BRUHL UL WiottHl A 9JRL A cllofl ulagscl
stell.
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